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EDUCATION 

Exp. May 2018  PhD, Economics 

    University of Virginia 

    Dissertation:  Improving Teacher Labor Markets: A Comprehensive 

      Analysis of Teacher Incentive Structures and Skill Development 

 

Advisers: Dr. Sarah E. Turner 

 Dr. William R. Johnson 

 Dr. James H. Wyckoff 

 

May 2015  MA, Economics 

    University of Virginia 

 

August 2010  BS, Economics, Statistics with Honors; Minor, Mathematics, Philosophy 

    Brigham Young University, UT 

 

HONORS 

2017-2018 Pre-doctoral Bankard Fellow, University of Virginia 

2015-2017 Institute of Education Sciences, Virginia Education Science Training Pre-

doctoral Fellow 

2017  Accepted to attend the 2017 Summer School on Socioeconomic 

Inequality, University of Chicago 
2016  Snavely Best Dissertation Proposal, University of Virginia 

2015  Steer Family Endowment Research Grant, University of Virginia 

2015  Snavely Best Summer Paper Award, University of Virginia 

2010  University Honors with Thesis, Brigham Young University 

 

RESEARCH EXPERIENCE 

2015 – 2017 Research assistant to Dr. Sarah E. Turner, Department of Economics, 

University of Virginia 

2015 – 2017  Research assistant to Dr. James H. Wyckoff, Curry School of Education 

2008 – 2010  Research assistant to Dr. Michael Ransom, Brigham Young University 

 

PUBLICATIONS 

Ransom, Michael, Aaron Phipps. 2017. The Changing Occupational Distribution by College 

Major. Research in Labor Economics. Vol. 45. 

 

Phipps, Aaron. 2010. Statistical Properties of Monopoly Indices. Brigham Young University. 

 

WORKING PAPERS 

Phipps, Aaron. Effect of Input Incentives on Teacher Value-Added: Optimal Contracts for 

Partially Motivated Agents with Production Uncertainty 



 

Phipps, Aaron. A Multitask Real-Effort Experiment to Test New Theories on Teacher 

Performance Incentives and Employee Effort Allocation under Production Uncertainty 

 

Phipps, Aaron. Are Teachers Motivated by Professional Accountability? Deconstructing 

Teacher Responses to Financial Motives and Peer Status 

 

Phipps, Aaron and Emily Wiseman. Can In-Class Evaluations Capture Core Teaching 

Practices? An Evaluation of Rubric Malleability 

 

Dee, Thomas, Jessalyn James, Aaron Phipps, and James Wyckoff. Measuring Teacher Quality: 

Does the common core make a difference? 

 

WORK IN PROGRESS 

Measuring specific skill acquisition by degree field: How college degrees meet the changing 

occupational task distribution. 

 

PRESENTATIONS 

Phipps, Aaron. 2017, July. Creating a Robust Teacher Labor Force through Improved 

Professional Accountability: New Theories on Contract Design and Experimental Evidence. 

Paper presented at the Association for Public Policy Analysis and Management (APPAM) 

International Conference, Brussels, Belgium. 

 

Phipps, Aaron. 2017, May. Short-run Effects of Unannounced Teacher Evaluation Threat: 

Mechanisms of Professional Accountability. Paper presented at the Economic Research 

Colloquium (ERC), University of Virginia. 

 

Phipps, Aaron. 2017, March. What Uncertainty in the Teaching Production Function Means for 

Designing Teacher Incentives: Theory and Experimental Evidence. Paper presented at the 

Association for Education Finance and Policy (AEFP) 42nd Annual Conference, Washington, 

DC. 

 

Dee, Thomas, Jessalyn James, Aaron Phipps, James Wyckoff. 2017, March. Measuring Teacher 

Quality: Does the common core make a difference? Paper presented at the Association for 

Education Finance and Policy (AEFP) 42nd Annual Conference, Washington, DC. 

 

TEACHING 

2017  Data Management Workshop, Summer Undergraduate Research Program 

(SURP), University of Virginia 

2015  Economics of Education (Spring, 2015) 

TA and Discussion Lecturer, University of Virginia (Instructor: Sarah Turner) 

   Overall Evaluation Score: 4.5/5 

2014  Principals of Economics: Macroeconomics (Spring 2014) 

   TA and Discussion Lecturer, University of Virginia (Instructor: Lee Coppock) 

   Overall Evaluations Score: 4.5/5 

2009  Intermediate Econometrics (Spring 2009) 

TA and Discussion Lecturer, Brigham Young University (Instructor: R. Butler) 



2008  Introductory Econometrics (Fall 2008) 

TA and Discussion Lecturer, Brigham Young University (Instructor: Matt Butler) 

 

PROFESSIONAL EXPERIENCE 

2011 – 2013  Education Policy and Medicaid Administration Analyst, Utah Governor’s Office 

of Management and Budget 

 

SELECT PROFESSIONAL DEVELOPMENT 

2017  UVA Behavioral Science and Policy Conference with Dr. Ben Castleman 

2016  Workshop: Value-Added Measures with Dr. Susanna Loeb 

Workshop: Application of Hierarchical Linear Models in Behavioral and Social 

Research with Dr. Allison Atteberry 

2015  Workshop: Statistical Mediation, Moderation, and Conditional Process Analysis 

 

PROFESSIONAL AFFILIATIONS 

Society of Labor Economists (SOLE) 

Association for Education Finance and Policy (AEFP) 

Association for Public Policy Analysis and Management (APPAM) 


